
Tips from Suresh –

•The biggest thing is be honest with your actual experience. I 

find my team is always skeptical on resume statements of 

experience. Be prepared to answer questions on work history.

•Also, why aviation? If they could show that passion. It would be 

great.

•Be prepared to discuss aspects of training that were difficult. 

We want to make sure you are up to the daily challenges of the 

MRO environment.

•Culture fits are also one of our biggest focal points.

• Team engagement experiences are important to 

communicate.

•We are looking for Candidates with clear goals that align with 

the business.

•Being open about what you don't know is a far better strategy 

than trying to prove what they do know.

“I love to help businesses 
grow and be successful by 
focusing on people first!” 

Suresh Narayanan, CEO, 
MRO Jets


